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Ted Sharp, Manager, Arts and History Department, Central Library
Employee of Mississauga Library System since 1985 and manager of the Arts & History Department since 1990.  Led Mentoring initiative since inception and have acted both as a coach and mentor to several people at different levels.
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Marian Kutarna joined the Mississauga Library System in 1991, and is currently the senior librarian in the Arts & History Department.  With a strong interest in the "people" side of public libraries, she has been actively involved in programming, outreach, staff development, recruitment, coaching, and mentoring both formally and informally.
Diana Krawczyk

diana.krawczyk@mississauga.ca
Diana Krawczyk, Senior Librarian, Readers’ Den Department, Central Library – Began working with the Mississauga Library System in 1990 and have accepted progressive positions since graduating from FIS in 1998. In addition to being involved with the program from the start, I have been both a partner and a mentor.
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Print Resources

Books

Cuerrier, C., et al. (2003). Mentoring and the world of work in Canada: source book 
of best practices. Les Éditions de la Fondation de l'entrepreneurship.

Johnson, W. B. & C. Ridley. (2004). The elements of mentoring. New York: Palgrave 
Macmillan.

Nigro, N. (2003). The everything coaching and mentoring book. Avon: Adams Media 
Corporation.

Shea, G. F. (2002). Mentoring: how to develop successful mentor behaviors. Menlo 
Park: Crisp Learning.

Shea, G. F. (2003). The mentoring organization. Menlo Park: Crisp Learning.

Zachary, L. J. (2005). Creating a mentoring culture: the organization’s guide. John 
Wiley & Sons.

Zachary, L. J. (2000). The mentor’s guide: facilitating effective learning relationships.  
San Francisco: Jossey-Bass Publishers.

Articles
Blue, A. (2002). “Organizational mentoring,” Information Outlook, 6 (3), 40.

Clark, D. (2002).  “Mentoring: making the grass greener on this side,” Illinois Library 
Association Reporter, 20 (6), 11-13.

Field, J. (2001).  “Mentoring: a natural act for information professionals?,” New Library 
World, 102 (4), 269-273.
Hood, S. (2004). “Learn from the best,” Canadian Business, 77 (27), 107.

Law, M. (2001). “Mentoring programs: in search of the perfect model,” Feliciter, 47 (3), 
146-148.

Long, S. (2002). “Mentoring: a personal reflection,” New Library World, 103 (1174), 

94-97.

Martorana, J., E. Schroeder & L. Snowhill. (2004). “A focus on mentorship in career 
development.” Library Administration and Management, 18 (4), 198, 199-202.

Watt, L. (2004). “Mentoring and coaching in the workplace: an insight into two leading 
leadership development programs in organizations,” Canadian Manager, 
29 (3), 14.

Websites

www.peer.ca/mentor.html

The Peer Resource Network presents some useful resources (some sections 
require a membership)

www.sagementors.com

Sage Mentors offers training to organization in mentorship and some useful 
resources
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